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13th April, 2017

Jagankumar Gadugudukala,
FI -il o 1 -6 - 5 3 I 4, Zft ay atl'nagar, Armo omrun c ip al i t.
Nizamabad, Pin Code-5 03224
Telangana, India.

Dear Jagankumar,

Sub.: Offer of Emplolrnent

With reference to your discussion with us, we are pleased to offer you the post of Test Engineer.

Compensation: Your total gross base compensation inclusive of all benefits will be Rs. 1,20,000/- (Rupees
One Lakh Seventy Thousand only) per annuln (refbr Annexure II) and will be subject to deduction of tix at
soru'ce as per statutory regulations

Date of reporting: You are required to repod at our office at Hyderatrad on 24,hAprilrZ0t7. The terms of
this offer (including the terms contained in the Annexures) are strictly confid.ential betrryeen you and
Marquistech. If you fail to repolt for duty on24th April, 2017 this oft-er will be withdrawn.

Orr the day of your repr:t1ing, please get in rouch with the undersigned to complete your joining fnrmalities.

We welcome you to Marquistech and look forward to your coniribrrtions in growing the business with the
team here in Marquis Technologies h.t. Ltd. Annsxures I, II & III attached to lhis communisabion firrms parf
of the offer letter.

Best Wishes,

For Marquis Technologies Pvt. Ltd.

Ms. Sayli Chaudhari

Human Resource Executive

Enclosed: Annexure Ir II, mI

I have read and understood the terms and conditions of the offer (including the terms an6 conditio,s of the
Annexures) and am happy to accept them for employment at Marquistech. I will be joining Marquistech on or
before ?4tr'April" 2017 ald look forward to being a part of the Marquistech team.

Signature: ar Gadugudukala Datez QQ I o )*n.
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Annexure - I

l. AII terms and conditions governing your employment with Marquistech are incorporated in this ofler
letter. Any other commitment either verbal or olherwise by any official of Marquistech made will not be
binding the organizatton unless such commitments are incorporated in this letter.

3.

2. You r,r'ill be entitled to receive salary and reimbursemeilts / allowances as per the terms of Annexure * [I,
attached herewith and other benefits as per existing policies of Ma,rquis Technologies Pvt. Ltd.
("Marquistech")"

Documents to be suhmitted:
Please funrish the following information, certificates / documents for our record on the day ofjoining.
(a) Date of Birth proof
(b) Educational qualification - Copies of your degrees, diplomas etc.,
(c) Previous Employment *

a. Salary Particulars (Salary Certificates + Last three months' drawn pay slip)
b. Relieving and Experience Letters from your previous and current employers.
c. If the management chooses they c4n do reference check.
d' Your PF Number, in case you want to transfer your PF.amount from your previous empioyer.

(d) Photocopy ofyourpassport, ifyou have one.
(e) Five copies ofyour recent Passport size color photographs.
(fl You will keep us irrfbrmed of any change in your residential arklress or in vr-rur civil status.

Probation Period:
You will be on probation for a period of Six (6) months i.e., one hundred and eighry (180) days
probationary period during which your performance and suitability for employrnent will be evaluated. It
is understood that the prnbationary period is designed to determine your suitability for continued
employment by assessing your skills, perfbrmance and interpersonal relationships. It is also a time fbr you
to assess Marquistecft as your employer. During the probation period your absence at the client's place
may not be entertained. Ernployment may be terminated at any time in this probationary period without
any warnings or notice or pay in lieu of such notice. Marquistech can at its discretion extend the probation
period, as it deems necessary or terminate your employrnent- as the case may be.

In the evenl of separation from the employment, during the probation Period. notice of trvo (2) mouths i.e ",
sixty (60) days is to lre given by you or paynrent of salary is ro be made in lieu of'shortfall in notics
period. Salary in this case will be computed based on CTC. By rnutual consent, the employee and the
management can agree on early relieving without any payment in lieu of shortfall in notice pedod.

During probation period, if the management felt that your wod<. conduct or behaviour is not satisfactory;
yotu' services would tre ternrinaied ai any time without assigning any reason thereof ard witliout any
notice period or salary in lieu of notice periorl.At the end oi*utirt'u.iory completion of Srour probation
period, your crc will be enhanced f,'om Rs. 1, 70,008/- per annurn to 1, 92,Q00/- per annum

Training Program and Agreement:
Every employee will be imparted with Technical training either in the Marquistech or at the Client's
premises. The period of trarning will be for three months and strall begin from the dare ofjoining.

4.
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Brnns:
Bonus will not be paid if the stipulated timelines are not met or employment is over before tlie pay-out
i'e. you utrderstand that yau will nnt be eligible to rsceive any bcnus payrnenl if your employmeai with the
Company has tetmitated fronr eithor side for any reasorl prior to the Bonus Paynrent Date.

Flease note [ha[ the tronus plan is enlirely dissret.ionary and Lhe Currpauy r€serves in its absolute
discretion the r:ight to terminate or arlend it or any other bonus plan that may be established.

Leaves: You will be eligible for leave as per the policy of Marquistech. which are in ftrrce from time to
time.
A total of 22 days' leave will be considered as annual paid leave for every cornpleted year of seruice i.e.
1.83 days' leave is eamed per calendar month of service-
Annual leave can be caruied forward till the period of 2 years.
Leave cannot be encashed in any circumstances.
Availing leave is not encouraged during probation periocl. However, Ieave is earned cluring this period.
Leave cannot be adjusted against notice period. Leaves availed during notice period either may extend the
notice period or salary will be deductecl accordingly.
In cass of Resignation or Termination of service leaves will not be encash as per Company policy.

Confidentiality:
Irr the perfottrarneu uf youl- duties, yuu will cgme to posscss infbrnratiun (writtelr ur unwritten) u' the
Company's operations, processes and plans. All such information shall be held by you in the strictest of
confidence and shall not be divulged to any person during your sewice with the Marquistech or thereafter.
In the event of you contravening this confidentiality provision while in service of Marquistech or
thereafter then Marquistech wiil be at liberty to initiate appropriate legal proceedings.

Non-Disclosure:
You shall not communicate, or attempt to communicato to the public, media bodies. journais. academic
institutions etc. or cause to disclose at any time, any information or documents, official or otherwise
relating to Marquistech, except with the prior written approval of the Authorized Person of Marquistech.
Detailed NDA enclosed.

10. Intellectual Property Rights:
Any product developrnent, process. discovery, plan, specification, progratn, tiesign, process, adaptation or
improvement in procedure or other matters of work which can be the subject matter of protection granted
to any intellectual property rights (including without limitation to patents, clesigns and copyrights), made,
developed or discovered by you alone or jointly witJr any other person or persons while in the employnrent
of Marquistech, in connection rvith or in any way affecting or relating to the 6usiness of Marquistech or
capable of being used or adapted for use therein or in connection therewith shall forthwith be disclosed to
Marquistech and shall belong to and be the absolute property of Marquistech. On joining, you will be
requested to sigp a formal confidentiality agreement with Marquistech.

1 1. Place of posting: Hyderabad
However, during your employment with the company, you may be posted'/ transferred to any of the
client's offices i projects / divisions/ departments / units of the company existing or to be set at any other
location in India or abroad, without any additional remuneration. Such a posting will not entail you to
become an employee of the client's organization at any time unless specifically agreed to by both
Marquistech and their client(s).
While serving in the client's organization, all issues including HR, Personal and admin will be addressed
+o l\Iorn'riota-h 
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12. As per the policy of Marquistech, we expect all our full-time empioyees ro devote their full-time atrcntion
and effbrts to the business of Marquistech" We clearly disapprove of any employee directly or indirectly
engaging himself/herself in or devoting any time or attention to any part-tirne employment or business or
monetary position other than that of Marquistech. In specific cases, e.g. rwiting far a *rugazine I journal,
speaking at various forums explicit petmission from Marquistech has ro be taken prior to your engaging in
such aclivity. At any time, if it is found that there is any breach of this condrltion on your part, your
serices are liable to be terminated at the sole discretion of Marquistech.

You will be entitled to stafutory benefits such as Provident Fund etc., as per the policies of Marquistech
and applicable legislations.

You will be eligibte for leave as per the policy of Marquistech relating to leave, which are i1 force frorn
time to time.

You will Lre governed by the rules and regulations of employnent established by Marquisrech and general
r.vork practices, which wilt be in force from time to time.

16. You will be responsible for the safb keep_ and the retum in good condition and order, of all properry such
as equipment, computers, books, etc., which may be in your use, custody, care or charge. Marquistech
shall have the right to deduct the monetary value of all s.rih tlrings from any final monetary settlement due
to you, and take such other action, as Marquistech deems prop"rln the event of your failur.e to account for
such property to the satisfaction of Marquistech.

17. Terminafion of Permanent Ser-vice:
.You will automatically retire fiom the service of the cornpany on attaining superamuation age of 5g years"

If you absent yourself without leave or remain absent beyorrd the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily terminated your Liploynent
without giving any notice unless you:

(a) Retum to work within 8 days from the commenccment of such absence and.
(h) Give an explanatiofl to the satisfaction of the Management regarding such absence.

18. Your services are liable to be terminated r.vithout any notice or salary in lieu thereof for misconduct,
without being exlraustive and without prejuelice to the general mealilg of the terrn "nisconduct,. in the
case of reasonahle suspicion of misconduct, disloyalty, and cornnfision of an act involvilg groral
tur:pitude, any act of indiscipline or inefficiency"

19. Notice Period:
Your employurent can be terminated by Marquistech at any tirue by giving notice of two (2) months i.e..
sixty (60) days' notice in writing or payment in lieu. The ernployee if willing to terminate this offer shall
do so by giving notice of two (2) months i.e., sixty (60) days' noii.. o, in lieri of payment of notice of'two
12) months i.e', sixly (60) days compensation drawn by the employee ar the iime of hr's termination.
However, under nr: circumstances ilre employee is at liberly to renninate this offer during the period of the
Agreement for Training Program signed and executed at the tirne of joining. Marquistech shall have the
sole discretion to accept his/her resignation and relieve an employee on determinaton of the agreement.
The management reserves its right to, at its sole discretion accepts your resignation and reli-eves you
immediately by waiving the notice. No notice will be pror.idedl' Buyout cla*use is available onty if
organization agrces.

l3
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Clause for Terminrtion for Non-perf'ormtnce and misconduct:
Your services are Iiable to be teiminated without any notice or salary in lieu thereof for non-perfolmance,
misconducf, non-cotnpliance, without being exhaustive and without prejudice to the general meaning of
the temr "ntissonduct" in tlre case of reasonable suspicion of nriscoirduct, disloyalty, conimission of an act
involving moral turpitude, any act of indiscipline or inefficiency.

Clause for Non-Compete:
Non-Compete: You covenant and agree that, during the term of your employment with the Company and
for twelve (12) rnonths after the termination thereot-, regardless of the reason for the ernployment
tetmination, you will not, directly or indirectly, anywhere in the Territory, on behalf of any Competitive
Business perform the same or subslantially the same Job Duties.

22. Non-Solicitation of Clients:
You agree that you will not, wittrout the prior written consent of the Enrployer, at any time during your
employment with the Employer or for a period of I year fiom the tennination of your employment
however caused (whether your employment is terminated by you or the Enrployer and whetler with or
without cause or in breach of this Agreement). either individually or through any company controlled by
you and either on your own behalf or nn behalf of any person competing or endeavorurg to compete with
tire Employer, directly or indirectly solicit, endeavor to solicit or gain the custom of, canvass or intedere
with any person who is a client of the Employer as at the date of termination of your employment or use
your personal knowledge of or influence over any such client to or for your own benefit r:r that of any
other person competing with the Employer.

23. Social Media Policy:
You covenant and agree that, during the term of your employment with Marquis Technologies the and
after your employment with Marquis Technologies that maintenance or parlicipation in job pofials,
personal websites, bulleiin boards, or othei: interactive web n:edia, including Linkedln, Facebgok, Twitter,
etc., (herein collectively referred to as "social media platforms").You, the employee of Marquis
Technologies Pvt Ltd agree that you may not elect to post information about the respective
Company(s)/Group, its business, its products and services, proprietary tools. confidential projects. clients
name, protocols , work procedures etc.

You agree and understand there is a legal responsibiliry involved with using social media platforms.
Though you are free to post your own personal views on social rnedia platforms, some of the social media
use may [ead to irrepanable hatm to the Company/Gr:oup, or may violate certain Company policies and
standards of Marqur's Technologies Pvt Ltd.

24. Non-Solicitation of Employees;
You agree that you will not, without the prior ra,ritten consent of the Ernployer, al any time during your
employment with the Employer or for a period of I year from the date of termination of your employment
however caused (whether your employrnent is terrninated by you or the Employer and whether with or
without cause or in breach of this Agreement), either individually or through any company confrolled by
you and either on your behalf or on behalf of any other person competing or endeavoring to compete with
lhe Errrployer, direcily or indirectly sr:licit for empluynrent, ur elrdeavor to enrploy ur lo retain as an
independent contractor or agent, any person who is an employee of the .Employer as of the date of
termination of your enipioyment or was an employee of the Employer at any time during 1 year prior to
the term.ination of your employment.
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25. Upon termination of your employment with Marquistech, you shall forthwith rehun to Marquistech all
assets and property of Marquistech including all documents, files, books, papers, memos, software or any
other properly of Marquistech in your possession or under your conffol.

26. Any agreement or promises made verbally witl not be binding for Marquistech meaning by all the
agreements must be in writing udth signature from Human Resource/VicE Fresident

The above terms and conditions are subject to changes from time to time and the same would be
communicated to you in writing.

].
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Annexnre II - Compensation Breaknp

Mr. Jagankumar Gadugudukala: Test Engineer with eftbct fiom z4th April,zll,1.

Fixed Comnensation Per Month (INR) Per Annum flNR)

Basic 3500.00 42000.00

Additional Allowanse 3770.00 45240.00

House Rent Allowance 1750.00 21000.00

Dress Allorvance 1500.00 18000.00

Medical Reimbursement i250.00 i5000.00

Conveyance Allowance I600.00 19200.00

Provident Fund (Employer Contribution) 5040.00

Mcdical Insurance (Employec ) 2500.00

Graluitl 2420.20

Totel r3370.00 170000.20

Deduction Per Month flNR)

Professional Tax 200.00

Provident Fund 420.00

Total deductions 620.00

Net Salary 127s0.00
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Annexure III - Non-Disclosure Asreement

Non-Disclosure Agreement

I aglee to be bound by obligations detailed in this personal Non-Disclosure Agreement in connection with my
designation as Test Engineer and any other tasks andlar assignments fbr Qualcnmm India pvt. Ltd. I may
perform for and to Qualcomm India Pvt. Ltd including its affiliated companies fand representativej]
(hereinafter "Marquis Technoiogies Pvt Ltd").

Within tl:e scope of this personal Non-Disclosrre Agreement t shall possibly receive or have access to non-
public information (including but no limited tu iritelleetual properties, business, economic, tjnancial 

" 
technicai

, electronic and commercial data as well as llames , addresses . lists and or any other data and / or perscnal
data of employees , etc. owned by or relating io Marquis Technologies Pvt Ltd or other companies of the
Marquis Technologies Pr,t Ltd - group or affiliates, sub-contractors , other contractors and/or customers of
Marquis Technologies Pvt Ltd or any other information of Marquis Technologies ht Ltcl in respect of which
Marquis Technologies Pvt Ltd is under any obiigation of confidence to thi.A par-ry (helein after the
"information"). Such information may be in verbal, written or any other materialized foim (including but not
limited to photos, slides, video rapes, computers disketres, cD-RoMS etc.).

I hereby agree to keep the inforrnation or any part thereof in whatever forms strictly c6nfidential and I shall
not disclose or otherwise may available the information to third pdrties (including but not limited to my
enrployer , representatives or advisor of the employer or my colleagueslworkmates) without the prior written
cotrsent of Marquis Technologies Pvt Ltd nor make copies of inforrnation llor store it ( in elech:tnic fom or
otherwise ) especially I acknowledge that any and all infbnnation that rnay be available fiom computers or
databases of Marquis Technologies Pw Ltd or its etnployees , of,ficers, clirectors er ageflts, disclosed to me
orally in internal / external discussions of such Marquis Technologies Pr,t Ltcl employees, officers, directors
or agents or otherwise available, shall be deemed especially sensitive confi,ilential information of Marquis
Technologies Pvt IJd which I shall not disclose to any one or use for any purposes.

I also agree not to use infotmation without the prior written consenr of Marquis Tec6nologies pw Ltd, for any
pwpose other than for the purpose of fulfilling my duties under the order.

Furthermore, I agree to refurn all infbrmation in my possession in whatever form to Marquis Technologies pvt
Ltd upon expiration or termination of the order without retaining any copies in whatsoever form ihereof.
Furthermore, I recognize that all the infbrmation received during or related to the order arrd zrll copies or other
materialized fotm of such information including but not lirnited to photos ,plans , slides, video tapes, cornputer
diskettes , CD-ROMs etc. remain the sole propeffy of Marquis Technofogies Pvt Ltd and/oiits licensor,s
confidential and proprietary rights and to provide reasonable assistance to Marquis Technologies pvt Ltrl to
secure patents , copyrights or other forms of protection for such rights , title , interest and intellicfual property
rights as belonging to Miuquis Technologies Pvt Ltd in any 

"ouot 
y of tlie world.

I also agree the sub- contractor may disclose infonnation regarding us under our relationship for confidential
use by Marquis Technologies P\,1 Ltd
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This Non-Disclosure Agreement shall be valid during the whole term gf the orrler and shall remain i1 f-orce
after the tetmination thEr:eof as long as the infbrmation becomes public knowleclge.

Sliould I violate any provision of tliis Non- Disclosure agreofirent is sliall pay Marquis Technologies Pvt Ltd as
liquidated damages the amoutt of Euro 100,000/- (One Hundred Thousand Euro Only). I fully understand and
agree that the payirretrt uf this liquidated danrages would not be sufficienfy rernedy Ibr iury breach oi
obligations under this Non- Disclosue agreement and Marquis Technologies Pvt Ltd shall also be entitled to
specific performance and injunctive relief as well as to consequentiai, special, incidental, punitive orindirect
cost, damages or expenses of any kind and compensation for loss of profit, business or goodwill as remedies
for any such breach. Payment of the liquidated damages does not release me fi'om obligation under this Non-
Disclosure agreement

I hereby gtve my consent to Marquis Technologies Pvt Ltd or third partiis to process rny personal data as
deemed appropriate and necessary in the operations of Marquis Technologies Pvt Ltd in connection to the
purposo of the Non-Disclosure agreement and undertakings related to it. This process will be done in
compliance with Marquis Technologies Pvt Ltd guidelines and applicable legislation. I aclarowledge that as a
global company, Marquis Technologies Pvt Ltd has international sites t}roughout the world and to the extent
necessary the personal data related to me be sent to any site within Marquis Technologies Pvt Ltd. I hereby
give my consent that my personal data being transf'erred and processed electronically by third parties or on
servers located outside of the country tvhere I .originally eirtered the information. Any transferring and
processing of personal data is dr:ne under the direct authority of Marquis Technologies Prrt Ltd and under a
strict confidentiality obligation and by protected technical meails.

Place:-ftyrr1oo{

Date: QQ\o$u-ot4

Signature of Deputed Personnel:

Name in BLocK LETTERS: 
fl fo5"-^r pu \*fr(
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AGREEMENT

rHrs AGREEMENT rs MADE oN rrrE g,?JJr,w or A{.>fi| zott

BETWEEN

MARQUIS Tf,CHNOLOGIES, a company registered under the lau,s of india, having its registered

office Unit 804i805, Rupa Solitairs Park, Sector 1, Plot 2, 811'Floor, Millennium Business Park,

Mahape, Navi Mumbai, 4007l0,India, represented by its Authorised signatory Mr. S. S. Jain

hereinafter referred to as Marquistech.

ANI}

*'. 4 Ta3za- r.-*.^^r .;1

Designation)basedatNaviMumbaihereinafterret-erredtoasthe
_ --d--
I,mployee.



1.

NOW THIS AGREEMENT WTTNESSETH AS FOLLOWS:

DEFINITIONS

Unless and otherwise the context if so requires, the following expressions shall deem to have the

synonymous meaning as stated below:

Training Programme: "Training Programme" reffered to as TP for brevity u,ould mean and includes

the complete Academic and Practical training program that is to be implanted to the employee.

Area of Training: Would mean and include the subjects on which Employee is trained upon, the

subject of Training shall vary from case to case as desired by the client of Marquistech as per its
project requirement.

Client: Would mean and include any Customer, Client for rvhich MARQUISTECH is providing

services as per their terms and conditions.

Date of Agreement: The Last date of Signing this Agreement.

OBJECTIVE OF .THE AGREEMENT

2:1The objective of this TP [Training Programme] is to impart with the EMPLOYEE a high level

competence to perform fulfill hislher duties as a Test Engineer with the client of MAReUISTECH.

2:2 High competence of the EMPLOYEE with his/her specialist knowledge in the Area of Training

they are trained upon will be utilized by MARQUISTECH in every respect for MAReUISTECH to
stay competitive in the future.

3. TP Venue

3:1Unit 804/805, Rupa Solitaire Park, Sector 1, Plot 2,8th Floor, Millennium Business park, Mahape,

Navi Mumbai - 400710. India

4. AREA OT'TP

The EMPLOYEE shall be imparted with a high level training in Tools, common and or Client specific

and all relevant subjects that would include be necessary to execute his duties as a

(Designation).

5. Pf,RIOD OF TP

5:1The Period of the TP would be for a period of Six Months from the date ofjoining.

5:2 The period of the TP may be extended or may also be completed before the said period of Six

Months. The EMPLOYEE is expected to extend his full-fledged Co-operation to successfully

complete the TP in any situation of the above as the case may be.

)



6'.1 This TP imparted by MARQUISTECH through its Client to the EMPLOYEE shall cost

MARQUISTECH a sum of Rs 2,00,0001- (Rupees Two Lakh only)

6.2 The above mentioned expenses shall be completely oovered by MARQUISTECH and the

EMPLOYEE is absolutely free of the above and any other expenses except whichever is specifically

notified to the EMPLOYEE by MARQUISTECH.

7. ACCOMPLISIIMENT OF TP AND PERFORMANCE OF THE EMPLOYEE

7:1 The EMPLOYEE on successful completion of the TP shall continue his services to

MARQUISTECH for a period of two years to the best of his ability, and to the satisfaction of the

superiors in order to promote the interest of MARQUISTECH.

7:2The EMPLOYEE shall impart with the skills and knowledge acquired by him/her as a result of the

TP to his subordinates and shall be expected by MARQUISTECH to train a team of personnel.

8. FIDELITY AND CONFIDENTIALITY BY THE EMPLOYEE

8:1 The EMPLOYEE shall well honestly and faithfully perform and discharge his duties with the

Client of MARQUISTECH as a Test Engineer with utmost care and diligence continuously for a
period of t years frorn the date of signing ofthis Agreement.

8.2 After completion of the Tr,r,'o years term Employee is at liberty to take up employment rvith any

other organization other than the Clients of MARQUISTECH or its affiliates, either directly or

through any other vendor or sub contractor of the Client for a period of Two years from the date of
expiry of this agreement, without the prior written consent of MARQUISTECH. This clause shall

survive the expiration or detennination of this agreement to the length of time period as detailed

above. For clarity, MARQUISTECH shall be empowered to entbrce this agreement even after the

expiration of this agreement for the limited purpose of this clause.

8.3 MARQUISTECH through its Client shall impart with the EMPLOYEE a specialized training in

the TP on various subjects that would update the EMPLOYEE of Tools and all Testing competencies,

but underlining that the same shall be truly kept very confidential by the EMPLOY€E and not to be

disclosed or divulged to anyone in any form directly or indirectly.unless otherwise the EMPLOYEE is

licensed to do so by MARQUISTECH

9. INDEMNITY AND DAMAGES BY EMPLOYEE

9:1 The EMPLOYEE shall at all times hereafter keep MARQUISTECH and its assigns indemnified

against all losses, costs, damages and expenses, which MARQUISTECH or its assigns may pay,

sustain or accrue or be put unto by reason of its taking the said EMPLOYEE into the TP and

W



,enOer frisln.. ,.*rr.s towards MARQUISTECH continuously for a period 
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date of signing of this Agreernent.

9:3 The Damages payable by the EMPLOYEE to MARQUISTECH in the event of determination of

his/her ssrvices as stated in Clause 11:2 above is calculated in pro-rata basis whereby the sum of

Damages considerably reduces to Rs.50,000/- [Rupees Fifty Thousand Only] if the EMPLOYEE has

successfully completed six months of services with MARQUISTECH from the date of signing of this

Agreement and prefers to determine his services from the Third year of his services from the date of

signing of this Agreernent.

9:4 The Damages may also proportionately vary in the event of breaching any of the covenants of this

Agreement that may incur loss or expenses to MARQUISTECH in any manner be it cash or kind

caused due to the willful acts of the EMPLOYEE.

9:5 MARQUISTECH reserves its rights solely to decide so as to amount of Damages payable by the

EMPLOYEE rvith respect to Clause 1 1:3 above which shall be the sole discretion of

MARQUISTECH.

9.6In the event of the EMPLOYEE finds himself/herself a subsequent placement in another company

I organization during the period of the contract, which amounts to severe breach of this contract,

irrespective of claiming the damages as aforementioned MARQUISTECH reserves its right to keep

the subsequent managementiBoard of the company/ organization informed about this contract and the

breach committed by the EMPLOYEE and shall deprive hisiher placement until the breach committed

by the EMPLCYEE is remedied by him/her.

10. INDEPENDENCE OF EMPLOYEE

It is agreed between the EMPLOYEE and MARQUISTECH that unless otherwise speoifically

mentioned and agreed the EMPLOYEE is absolutely independent of this Agreement on his successful

completion of Two years of Service with MARQUISTECH from the date of- signing of this

Agreement except to be employed to with any of MARQUISTECH's clients directly or through any

other vendor/subcontractor of the client for a period of Tlvo years from the date of expiration of this

agreement. Thereafter the EMPLOYEE and MARQUISTECH shall operate and shall continue to

operate, for their owrl account and nothing in this Agreement is intended or shall be construed to a

authorize either party to create or assume any Liability or indebtedness of any kind in the name of, or

on behalf of the EMPLOYEE or MARQUISTECH or to act for or be responsible for the performance

of the other party in any manner.



I 1. TERM AND DETERMINATION

I 1:1This Agreement shall be in full fcrce and effect continuously fbr a period of Tra.o years from the

date of signing of this Agreement for the purpose of this agreement and shall be valid and subsisting

for a period of Two years from the expiration as mentioned above for the purpose of Clause 9.2 and

theleafter would cease to exist without binding or liability either on the parl of 1he ENIPLO\T,E or

MARQI_rISTECH.

11:2 The EMPLOYEE under abnormal and unprecedented circumstances that would force him,4rer

with no other option other than determining this Agreement shall be at the libefiy to determine this

Agreement, but shall do so only w-ith the mutual sonsent and satisfaction of NfARQUISTECH, or sh-

all determine this Agreement after he/she compensates and pays MARQUISTECH with the requisite

Damages as applicable as per this Agreement during the tenure of this Agreement

1i:3 MARQUiSTECH reserves its right to terminate this Agreement at.any time from the date of

signing of this Agreement without assigning any reason whatsoever. Under these circumstances either

of the parties shall be at no compulsion to indemnifu of compensate each other with any Damages or

cost ofany kind.

I2. AMENDMENT

Any Amendment to be carried out in this agreement shall be.in wriring and executed by the parties

hereto and shall be done and effected so, as MARQUISTECH may think deem fit from time to time.

13. J[IRISDTCTION

In the event of any disputes arising between the parties in the context and tenure of this Agreement

then the same shall be resoh,ed internally failing which the parties hereto mutually agree to submit the

same to the exclusive jurisdiction of the Courts at Mumbai only.

14. EI\TTIRE AGREEMf,NT

This Agreement inclusive of the attachments constitutes the Entire Agreement between

MARQUISTECH and the EMPLOYEE concerning the subject matter hereof, supersedes all prior

communications or Agreement, written or oral if any, between the parties hereto.

IN WITNISS WHEREOT BOTH THE PARTIES TIAVE SET TIiETR I{ANDS AND SEAL ON

THE DAY, MONTH AND YEAR rIRST HAREIN ABOYE MENTIONAD

FOR IUARQUrS TECHNOLOGTES

EMPI,OYEE NAME:

SIGNATURE:

54E*nt KuotftR



Please provide thj details of any of your friends
Name: P.Cfrrfrr,raq Location: QL\L )

.++t&r^j,l^J,
Profession | 

^4 <.,l( c-,)
Aqe-n\.

Home Phone:

1l or agt3gq
Work Phone:

11orf3tt:t
Cellula'r Phone:

Name: Nil^^l rfT^,) Location: Jnf,\U.
+1*ctzr^fe-.J.

Profession: 1t3^r<
aF? rvraflv_qer{"

Home Phone;

13qL22124_a
Work Phone:

4tss3e<1a a
Cellular Phonel

Name: g. Location: g+a-11-.
V\a.gf^N

Profession : -l)rn A"n^rv n_
€^qi n-u,il,

Home Phone:
qe+(6sql62-

Work Phone: Cellular'Phone:

IN CASE OF EMERGENCY PLEASE CONTACT
Name: P &"fini Vaj .

Relationship: er"W^ fn l^^^)

Home Phone:
qlattgt3jZ Work Phone: Cellular Phone:

Name: €. vt , Qe,xtlxx Relationshipr fk-,,-rca^ i n t*r2-t

Home Phone
,16o<0 3 166 6

Work Phone Cellular Phone:

Preferred Hospital:

Physician's Name Specialist Name: Dentist Name:

Phone: Phone: Phone:

List all medications that vou are taking fprescription and over the iount"rt, tf necessary
include the roason of medication:

List allergies to medicine, food or other allergens, and any m"aicat infor-n ation such as
physical impairments and assistive devices, that emergency personal need to be aware of
attach documentation is necessary:

II. SIGNATURE ANLCONSENT FOR EMERGENCY MEDICAT TREATMENT
EmployeeSignature; 

fu,r,_
Date Sisned:

ba 1 o+ lPo,?



i

',4

H

In Case of Emergency Form
It is the responsibility of every employee to
inform HR Department regarding any changes.

I. GENERAT INFORMATION

Employee Name:

e .'Toqr*r. k^^$^/t
Gender:

M-f, ptr
Date of Birth:
oe- oa- l1q4-

.U
Current Address

-Avaa,.,r'>t k

s"isa; has+e) , k;J, ofi fury',^AlM/t
-**tl.!,t^A^^^0

City: State:

-t+r+J*-h,rl'fJa,^n*n^,
PermanentAddress:-t\.'.{o : I-6-S1| +,fr"^Ie ^o,?d,
tntohrrnobv, (f)) xl?z*rn^L^A, .T"-Loag)^,r.a. c

City: State: u

n)r^uoy. tiJ"""rLaflv\
Please provide vour Familv Details (Parents, Siblings, Spouse etc,) u

Name; 4 t-l^"r-5^J" Relationship, {^tfr.l
Phone: qq+gLzqS*2. Address: -hrcnoO,,, r\\?arr_^!o J

Name: g viJfla , Relationship: t,./ltl@d

Phone: 1Oge1 93 1 zS Address: h.ttn6a, , r\i2-^r 
^h ^J

Name: q a^r{,a-3oi Relationship: $<l-rZ

Phone: lOgU 1tO"l D 6 Address: ArZ"n ^^L.J ,

Name: \4. {Z^-.,A Re lati o nsh iV : {Zntr"ar*'V

Phone: 4 LOgo gt L 6L Address: lun 6w.tol, 4_nso-r ; rft?".,*-gl

Name: g ry^'P't*"&L{) Re lati o nsh iV : B-"-fr1^l?

Phone: llgzqanqKl Address: -6)^ ..sD.rr, \)i

Name: Relationship:

Phone: Address:

Name: Relationship

Phone Address:

Name: Relationship:

Phone: Address:



Medical Insurance Nominee Form

Name: A. so*r^ Vrtrna.nt
ICICI Account No.(if you have) U

Pan card No: BUe Pq ooo +q
Your Date of Birth: oElo(l nq+
Nominee

l

4 , Oa\r.rs ^L..ln
Relaionship with nominee: Or*^
Marital Status (Single,Married): s^ql€--

L
lf married please mention the below mentioned details:

WifelFlusband's Name:

Date of Birth;

Age:

Gender:

Childl's Name:

Date of Birth:

Age:

Gender:

Child2's Name:

Date of Birth:

Age:

Gender:



(FORM 2 REVTSED)

NOMINATION AND DECLARATION FORM TOR UNEXEMPTEDIEXEMPTED ESTABLISHMENTS

Declaration and liomilation lronn under the Ijmplo,vees Provident Funds and Lirnplolees Pension Schemes

(Pamgraph 33 and 61 ( 1 ) ofthe }inrployees Provident F und Scheme 1 952 and Paragraph l 8 of the Employees

l. Narne (IN BLOCK LETTTIRS) :
dt/Y

Father's / Husband's Nanre

2.DateofBirrh o<ID g1q+ 3.AccounrNo. I ll 23kKe51
4. *Sex : MALE/ITEMALE , V pf t € 5. Mariral Slarus

o. atklrxs Perm#* / Temporary :

PART-A (EPF)

I hereb'f nominate the prson(s/cancel the nomination rnade by me previously ald nominnte thc Jxisonis.l rnentionsl belou'
to receive the amount to my credit ir the Provideflt Fund. in the event ofmv dmth

+ Certilied that my father/moflier islare deperidelt upon me.

Strike out *hichever is noi apphcable

I hoebv lurnish below perticulars ol the members
event olnrl premalurc deatJt rn service.

PART _ (EPS)
Para l8

of my lhmily wtro u.'ou1d be eligibie to receir.e WidowiChildren Pension in flre

Pension Scheme 1995)

Name of 1he

Noml'ree (s)
Tblal amourl or share'of

accrrmulations in
Provident Funds to be
paid to each nominee

lfthe nonrinee is rninor
name and address ofthe

guarrlian rr&o ma1' receive
the anrount during the

rnuroritl of the norritee

Sr No Name & Address of the Famil_v Member Age Relationship with the member

(t) (2j (3) (4)



gotifi"dtha!Ihavenofamilyasdefinedrn para2(vii)oftheEmployees'sFarnilyPensionschernelgg5andshouldlacquirea
family hereafter I slnll ftirnish Particulars there on in the above form.

I hereby nomioate the following person for rrceiving the monthly widow pension (admissible under para 16 2 (a) (i) & (ii) in tle
event sf ily d.e{t} wilbcrut leaviag eny eligibb faruilv menber forxeeiving persion.

Nameand Address ol
the nominee

Date of Birth Relationship with member

D"t" 9? lot 12r,7

CERTMICATE BY EMPLOI'ER

Certifted that the above declamrion alrd nomination has been signed / thumb impressod before me by Shri / Smt./

Miss employel in my establishment alter hdshe has

read the entries / the entries havebeen read over to hjm/her by me aad got confimted by him/her.

Date: $ignaurrc ofthe employer or other authorisel olEcer ofthe
etablishment

Name & addre*s of the l'actory lEstablishment
Plnce:

Date:



Declaration Form
(To be retained by the Employer for future reference)

THr Euplovrrs'PRoworur Funos scnemr, 1952 (pnuemen-34 & 57)
&

Tne Emplovrrs'Peusrolu Scnrue, l gg5 (pnmenann-24)

DECURATIOI{ BY A PERSON TAKING UP EMPLOYMENT TN AN ESTABLISHMENTON WHICH EMPLOYEES' PROVIDENT FUND SCHEME,
1 952 ANp/oR EMpLoyEEs' pEJsroN SCHEME, l ggq rs AppucABrE.

(prEAsE GO THROUGH THE TNSTRUCTTONS)

1) Naur Cl-nr-r)

Ms. I Mns,

(Plrnsr Trcr)

DATE oF tsIRTH

-.t'
FltHrR's/

HUSBAND'S NAME

RELArroNSHrp rN REspECr oF (3) *aovr

(Punse Trcr)

2)

3)

Employees' Provident Fund Organization

Mnlr FEMALE TRANSGENDER

4)

s)

6)

Geruorn

(PmnsrTrcr)

MOBiLE NUMBER

(In env)

6)

e)

7) ENarr- ID (IF ANy)

WHmHER EARLIER A MEMBER On rnr Ei'ipi_oyrrs', PpoviDrNT FUND Scnrrur, 1952?

(Prmse Trcr) YES NO w/
Wur-rnrn EARLIER A MEMBER oF THE EMpLoyEES' pENsIoN ScnrNr, 1995?

(Pmasr trcr) YES NO v/
IF REspoNsE To ANY oR BorH or (8) & (9) erovr Is yEs, THEN llaNp-AroBrly FILL up rHE pRrvrous EMpLoyMENT DErArLs
rr (10,1 1&12):

Page I of 3
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A. PREvIoUs EuployItttilr DETAILS
10) rr-rr DEIAILS oFTHE UNIVERSAI- Accourur NUMBER (UAN) oR PREVIoUS pr Ni[rsrn TD:

UAN

OR

B. Ornen OETAII.S

13) ltlreerunnounl WoRKER
(Pmasr Trcr)

14) Eoucnnorvnr-

Qununcn:nor'r

(PLEASE xcK)

15) Manrr*- Surus
(Plrnse Trcx)

16) Srrcuu-v nauo

(PLEASE TrcK)

YES NO

PREVIOUS PF MEFIBER ID

11) Derr oF Exrr FoR PREVrous

MEMBER ID (DDIMMiYYYY)

12) (A) Ir scnrNr cERTIFIcATE ISSUED FoR pREWous EMpLoyMENT, THEN scHEME cERTTFTcATE NUMBER:
(o) Ir nrruuolt PAYMENT oRDEn (PPO) rssuED FoR pREvrous EMrLovMENT, rnrru ppo NUMBER:

REGON CoDE OFFICE CoDE ESTABLISHMENT ID ExTENSIoN AccouNT NUMBER

IF rHE REpLyro (1 3) ABovE rs yEs, THEN ENTER THE DETATLS rrv 1 3(n), 1 3(e) & I 3(c):
13(e) Coururnv oF oRrGrN (Please Tick)or orucrru (Pler rse Tick

INDIA orHERTHAN rlotR (Irves, eulsr
MENTToN NAME oF THE coururnv)

13(e) PnssroRT NUMBER

13(c) PnsseoRT vALrD FRoM

To

MRnrco Uruummrn WIDOW WIDoWER DIVoRCEE

W,t"'

IF Yrs. TICK THE Carreony

LOCOMOTWE VISUAL HEARING

D D M M Y Y Y Y

YEs No

D D M M Y Y Y

D D M M Y Y Y Y

Iummrr NON-

MATRIC
MATR]c

Srnron
Srcoruonnv

GRnouRrr
POST

GRRouRrr
DocroR

TECHNTCAU

PROFESSIoNAL

"rt-
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17) lryC Drmns KYC DoolurnrTvpr NeNe Rs or'r KYC DocUMENT NUMBER REMARKS, IF ANY

BANK ACCOUNT-1* 1"1i,^*,^Jrrk& . I.g""n f^, l)_<*x e<-q kye.K aorJ"ld)<
NPR/AADHAAR (aA of *J* k&. f^gan hrro, 3l+ot{,r 2,cR<.1
Prm4RNrrttr AccouNr
NUMBER (PAN)

{aodqooo L*L+
5*gA+I br-)rn6-e Bae p (ooogq

PASSPoRT

DRIVING LICENCE

Elrcnoru Cann i^d*1.ruall.tc^I*?y. Yoqntzti +'q
Rqrroru C*p-o i^f,.q\d*b&-Idq-.O-\ (\ ' 11 h.unerv nlRPlgo 40o3oo?a
ESIC Cano

x Mandatory Field (Norr: BANKAccouNr NUf{BER (ALoNG wrrfl IFSC cooe) rs MANDAToRv. you
ARE HOWEV5R ADVISED TO PROVIDE EU KYC DOCUMENTS AVAILABLE WITH YoU IN ADDmoN To MANDAToRY KYCs To
AVAIL BETTER SERVICES, SET.ATTESTED PHOTOCOPIES OF THE DocUMENTs MUST BE ATTACHED I,VTTH THIS FORM.

c, uilDrnt*Knrtcr i l

A, r cERTTFY rxer nll rnr TNFoRMATToN crvEru ABovE Is TRUE To rHE BEsr oF My KNowLEDGE AND BELTEF.
B. IN cAsE, EARUER A MEMBER oF EpF SCHEME, 1 952 nmo/on EpS, 1 gg5,

(r) I HAvE ENSURED THE coRREcrNEss oF pry UAtt/ pRavious pF MEMBER [D,
(rr) Tnrs HAY ALso BE TREATED As My REeuEsr FoR TRANsFER oF FUNDS AND sER{rcE DETATLs rF AppLTcABLE FRoM

THE pREwous Accol,rNr As DICLARED ABovE To THE pRESENT P.F. Accour{r. (Tnr TRANSFER wotr!_D BE possrBlE
ONLY IF THT IDEHTTFTTO KYC OTTETTS APPROT,ED BY PRTvTous Ei{PL0YER HAs BEEIiI VERIFIED 8Y PRESENT
EMpLoyER usrNc Hrs DrGrrAL STGNATURE Crnrrrrcarr).

(HI) I AM AwARE THAT I cAN slrBMrr Mv ruomrnltml{ FoRM THRoucH UAN BAsED MrMBER poRTAL

Dlrrl Pr luq\zo r2-
pLACE: <-?tfrn cDy

, DECIARATToN By Pnesrur Euploven{ 7 -:-* "-A, 
::: :::::: Ti:-i:1.1'_ E:,11* ... HAs rolr{ED olr *$ luf /zoh*run HAs BEEN A,-LorrED PF ME,,1BER rD

B.

C.

IN cAsE THE pERSoN wAS FARUER NoT A MEMBER oF EpF SCHEME, 1952 AND EpS, 1995:
r (Pos? ALLOTUENT OF UAI{) Trit UAN ALLOTTED FOR THE MEMBER rS .............".".
r PrmsETrCKTHEAppRopRIATrOprron:

THE KYC DETAILS oF THE ABOVE MEMBER IN THE UAN DATABASE

i] HAVE NoT BEEN UPLoADED

N HAVE BEEN UpLOADED BUTNoTApPRoVED

i] HAVE BEEN UPL0ADEDANDAPPROVEDwn.H DSC
IN CASE THE PERSoN wAs EARUER A MEMBER OF EPF ScHeME, 1952 aNo EPS, 1995:
. THE ABOVE MEMBER iD OF THE MEMBER AS MENTIONED rru (A) aaovr HAs BEEN TAGGED WrrH nrslUen UAN/pnrvrous

MEMBER iD As DEcLARED BY MEMBER,

. PLEASE TICK THE APPRoPRIATT OpTToTT:-
ii Tur KYC DETAILS oF THE ABovE MEMBER IN THE UAN DATABAsE HAVE BEEN AppRovED wiru DiGrrAr

SlcmeruRr CrRTIRcRrr AND TRANSFER REeUEST HAS BEEN GENEMTED oN poRTAL,

] A5 THE DSC OT ESTABLISHMENT ARE NOT REGISTERED wTTn EPFO, THE MEMBER HAS BEEN INFoRMED To FILE
PHYSICAL cLuN (Fonu-13) ronrmrusFER oF FUNDS FRoM Hrs pREVTctJS ESTABLTsHMENT.

n arE.
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Srcnqru Be oF EMpLoyER. wrru Seal oF EsrABusH t-r ENT



iOeciaraticrr by a pers*ir

$,lew ilorrn ilo.,[t _ D*.laration Forrfl
{Ta de ratalned by tht efrNoyar Jar lutdtd #!er€ne€i

Efu1FL*Y[Es' Pf, OUI}TFJT TUNS OR6Ai.II'ATIOH
ErFSoy6*'Frtride4t F*rd:. Srhsrnc. t$s? {Fsragraph g4 tl E7) &

Employe+s' Fen*ian Sch$r.;, JqSS (P€lsgraFh ?s)

tal-iftg t,p er:iplayn:eni in any establlahrncni 6n whl*h EFF Sfheffle, 1J5? errd /of ePS, 1S*S r* appii*€hjBi

Marital Status: (Man"ied/Unmarried,4VidowAr?idowerl$ivorce 3]

-_;**- 
" 4o:

Whether earlier a msmber ol'Employees' prsvident Fund Scleme, :

- l9'f r1-:-1 ----------
i Previous employnrent details: flf Yee to 7 AND/OR S abovel
i.

I
I

1

I

; a) Unrversal AccoLnt Number

b7 Prevrous ,F Ac(ouftt Number:
a + 

----
" c) Date of erit from 0revious ernployment: (DD/MM/YYYY)

I

I

d) Scheme Certifirate No. (if issued)

i-e)*Pe"r6" rtyrdi[Troer f ffifliro, t ii rssueO]

a) Iniernational'vlorker: YestNa r-,/
- 

Ia-'i,es, state ;irntry saan g,n {hdia/'Narnfiru.fi {:r cc,rrflryj

cJ Passrcrt {o

d) Vaiidily of pflssport l(DDlr!:M,ryY.rYl to (DDlMf'1lY\YYlj

KYC Eletails: {atlairn s€if attested cepies of loii*r.ring KYCs}

a)--al* ncourrt ,io S 
-lrS 

CoOe

i U AADHAR Nunrh:r
L- *- .*

I :l )errnrnenl Arc{)ult hlLrflb.Jr (PA\). ,f eva,!ahte " , -Ruspeooo*R_. _
UNDERTAKING I

1l Ced'F.ecj tha: thr particulars are true to ihe be$ of my knowi€dge.

ti i aulhcrize tPFO t{} use my AaChar For verific3tiofi/aJ$enti(fl1jon/eKYc pr;rpose for service delivery.

3l Kindly transier the funos and 5ervice deifiils, if aDplirable, from the Drevjorrs PF account as declared Bbove to f.he present p,F. AccEunt.

{The kansfer wr:ulrl be pos*ble oniy if th€ ideFtified fiC detall approved by previaus employei" nas hreeir verrfied by present eriployer

usinE h,s Dirt,tal 5i,,.urrra Certrfica:e)

{} Ir case cf ciranges in above details, tne sa!'Ne wrl} oq ictimate,i 1o ernpioyer at the eariiesi.

oare p2-lo+\2-olq
Ptace: -{--.rpood ,

JA, Tie, rn,:mber Mr.lMs.lil'lrs. q

g, tn ,=iatLa re,sc. *r.3s e3.t'e.'"d a

DECIATATIqU EY F*E$IHT TMeT0YER

,51"O... has joiired * Xq.lUqlBanrl has besn arioned PF rrunrber

rnen:ber *!' fpF S4herr-1r. 1-95? anil F.PS. 1995:

. (Pos! illlotment of UAN) fte uAi'i allotted for the il]ember is

e Fleare flck the ippropriate Option:
Tire KYC details of the above member in the 'J$! database

: HaVe not been i:ploaded
' L5,,^ tsA6a,'N^.46d h'rr 

^^t 
rhh:^.'61etsI'kr-L

Haye been uBl*'aCsd and approved u,'itl oSf
C, In case ihe p€rsofi was eerher a member of EPF 5ch€m€, 195? and EPS, 1995:

. T|-,8 a jove PF Aci6u;rt nunrbe.JuAii ci iha meriLe- eg iiisntiafteC in tAi ab{r.Je has beer t.lqged \'"'rtn his/ner !.lAl'1,/Previccji

lt4e".F.her iD a$ d€clarBd by me&ber"
* Pleare Ti{k the Apprcpriate Optionr'

r- Th( KYC deiaii$ oi rhe ahove mernb,er in the uA,q database have been
trar$fei requ€st has been Eenerated or p0rtei.

, A$ rne 05C oi estat ishm*nt are not iesiiirreC nith EPFS, the n]ernher
r 3i fc,r iianSitr sf f,rilds from his Pffli*us est,b,'5hifient'

approv*d r,lith DigitdJ Signature eertificate and

has been ,nform& to fiie physicai clairx iFsrfl-

Date irgnaiuie oi Ecrrplny*i witir seei of f$atiiishil:'eni


